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“We suppors you!” FULL TIME & PART TIME EMPLOYEE ENTITLEMENTS
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e An employee must give their employer reasonable evidence of the illness or unexpected emergency if their employer asks for it, however, in these uncertain times we hope employers

show compassion and leniency in this area.

e This information relates to full & part time employers only, please direct all casuals to servicesaustralia.gov.au

e This information was taken from the Fair Work Australia website on 23rd March, 2020. For more information please visit Fair Work Aust.




